
Decembe� Comf� Da��
There are 2 opportunities in December for you to turn your “wear what makes you
happy” days into “comfy days” if you wish to do so! It’s your choice :-)

-Leggings are approved if booty is covered
-Comfy doesn’t mean roll out of bed :-)

Ways to earn “Comfy Days” for yourself .

Completing the Teacher reflection on time. You’ll earn a dress day for:
Reflection 1: Due on December 7

and
Reflection 2: Due on December 16

These days will be earned on an individual basis and you can “cash” your days
in on the “checkmark” day of your choice.



SHINE YOUR SPOTLIGHT
2023 Tuition Rates begin soon and I want to go back to our sta� meeting
and how the increase is going directly to our classroom sta�’s wage
increases. As uncomfortable as it is sometimes, it’s time to shine the
spotlight on your teaching, the environment you create and the
connections you have. It’s also a time to reflect on where you can grow
personally.

Ideas to Connect with Parents and Share Your Goodness:

I have no doubt that we have some very grateful families who see
everything it takes to make your classroom what it is! However, we want
everyone to see the value in what you provide for their child and here are
a couple ways to showcase your passion. Connection is key!

1. Send quick weekly recaps of what you did throughout the week.
“Wrapping up our Holiday week and while it was packed with fun, we
also focused on some independence skills like putting our own coats
on, pushing our chairs in and saying “thank you” when given a treat.
Our halloween sensory bin was a hit too! The kids really enjoyed
searching for spiders and counting to make sure they found all 10.
Thanks for all the family participation last week!”

2. Send some random positive messages about a child and their
accomplishments.

3. Send a message to a child’s parents who maybe hears more about
their struggles and shoot them a positive :-)

4. Make drop o� and pick up matter. Welcome the child and parent as
much as you can.

I know those seem small, but they really do matter and if you have other
ideas, please share!



Reflection for Growth and Accountability

Right now, just answer these questions on a scale of 1-5 in your mind.
1=never

2=seldome
3=most of the time
4=almost always

5=always
Peer Review:
My co-teacher follows the classroom schedule and expectations.
My co-teacher speaks to the children in a respectful way.
My co-teacher handles stressful situations in a respectful way.
My co-teacher gives each child a do-over each day.
My co-teacher shows empathy when a child needs help.
My co-teacher communicates well when they need help with a child.
My co-teacher arrives to class on time at arrival and from breaks.
My co-teacher speaks respectfully about other co-workers on a regular basis.
My co-teacher speaks respectfully about parents and children on a regular basis.
My co-teacher’s actions show that she cares about the children and wants to be here.

Self Review:
I follow the classroom schedule and expectations.
I speak to the children in a respectful way.
I handle stressful situations in a respectful way.
I give each child a do-over each day.
I show empathy when a child needs help.
I communicate well when they need help with a child.
I arrive to class on time at arrival and from breaks.
I speak respectfully about other co-workers on a regular basis.
I speak respectfully about parents and children on a regular basis.
I think others would say my actions show I care about the children and want to be
here.

Amy said it best in a conversation we had. “If you worry about being a good teacher or
not, you already are.”

I do not want to down play that we know great things are happening and hopefully you
can see that in your room. However, when it comes to the significant wage increase,
there simply needs to be an expectation increase as well and I’m sure everyone
understands that. Honestly, it’s more about providing an environment we know we
should be providing and feeling compensated for it. Thank you for holding yourself to
the highest standard for our families and the children.



Building Self-Awareness
Reflection # 1

Due: Wednesday, December 7, 2022

Name__________________________________

What do I do?

Why do I do what I do?

Is what I do achieving the results I want?

How might I do things di�erently?

Time to give some honest feedback about yourself. Not always easy but there is a purpose for this
honestly if you use it in the right way.

1=never
2=seldome

3=most of the time
4=almost always

5=always
Self Review:
___I follow the classroom schedule and expectations.
___I speak to the children in a respectful way.
___I handle stressful situations in a respectful way.
___I give each child a do-over each day.
___I show empathy when a child needs help.
___I communicate well when they need help with a child.
___I arrive in my room on time for work and from breaks.
___I speak respectfully about other co-workers on a regular basis.
___I speak respectfully about parents and children on a regular basis.
___I think others would say my actions show I care about the children and I want to be here.



Building Self-Awareness
Reflection # 2

Due: Wednesday, December 16, 2022

Name__________________________________

How do you handle adversity in the classroom or at work? Are you quick to blame others when
things don’t go well or do you take ownership for the outcome of your decisions and actions?

Do you have a sense of balance between your personal and professional life?

Do you know how to regulate your emotions or do they get the best of you most of the time?

Do you compare yourself to others?

What do you want more of in your work relationships?

How would you describe your favorite co-worker? How are they like or not like you?

How would you describe your least favorite co-worker? How are they like or not like you?


